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Economic growth cannot take place without unpaid women.
e Hilary Clinton, Angelina Jolec (Highest Berid Actor)
e Susan Elizabeth Ricesan Elizabeth Rice White House Security Advisior
e Janet Yellem (Economist)
e Christine Madeleine Odette Lagarde ( First Finance Minister (G8) IMF Head
e Angela Marker (Germany)
e SeuiferLawserce
e Mariam al HJansori ( First Righjt F16 Pilot $AE)
e Ruth Porat
e Emma Sulkowicz (Against violence)
e Malala Xousafzai ( Nobel Peace Prize 2014 - 17 years Old Pakistan)
e Maryof Wallstoremk (Swedish )
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Seven Principles for Women Empowerment

Establish high-level corporate leadership for gender equality

Treat all women and men fairly at work—respectand
support human rights and nondiscrimination

Ensure the health, safety and well-being of allwomen and
menworkers

Promote education, training and professional development
forwomen

Implement enterprise development, supply chain and
marketing practices that empowerwomen

Promote equality through community initiatives and
advocacy

Measure and publicly report on progress to achieve gender
equality
[Source: UNWOMEN)
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& Powerful Ways to Empower Women and Girls
(Forbes, 2015 October 28)
1. Purchasing Power :
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4, Political Power

3. Entrepreneur Power
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